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Within 2 weeks of the Annual Conference, the RIG Chair who conducted the Annual RIG Meeting is
responsible for submitting the RIG Annual Meeting Report to MNRS Staff at info@mnrs.org. This
form must be used. Meeting Minutes should also be attached, if taken.

RIG Name: Gerontological Nursing Science
Date Form Submitted: 04/05/2021

Form Submitted by: Mary Whipple

RIG Leadership Present at . . : .
RIG Chairs Meeting (Name): Mary Whipple, Kim Oosterhouse, Lisa Bailey
RIG Annual Meeting Date: (3/23/2021

Current Total Number of
RIG Members: 133

RIG Annual Meeting
Attendance:

a1

4

RIG Leadership for Past Year (Name & Credentials, Institution & Title, Email)
Chair(s): Mary Whipple, PhD, RN; University of Colo

Chair-Elect(s): Lisa Bailey, BSN, RN, PhD Candidate; Uni

Past Chair(s): Kim Oosterhouse, PhD, RN; Loyola Univers

Grants Committee

Representative(s): Debra Jansen, PhD, RN; Univ:

RIG Activity over Past Year
Summary of RIG
Research/Member Highlights:

1) Leadership team met monthly (0700 or 0800 on the 2nd Tuesday of eac


mailto:info@mnrs.org

Summary of Symposium

o We distributed 3 calls for abstracts to our RIG members: 1) Best Practices in T¢
Activities:

Summary of RIG Award Activities: _ _ ' '
PhD Dissertation Award: Jody S. Blankenship, PhD, RN; New Investige

Summary of Additional RIG
Activities, as applicable:

Goals: 1) To advance gerontological nursing science through evidence-base

MNRS Charges of the Strategic Plan
How does this RIG support

Research & Implementation? (ie.  The GRIG supports research and implementation through submission
symposia, newsletters:

How does the RIG support a
diverse membership (i.e. DNP,
students, other new members,
retainment, practice partners)?:

The GRIG supports diverse membership by encouraging members frc

How has your RIG worked to
increase RIG membership and

communications? (newsletter, Our RIG has actively worked to increase our membership and commu
website, communication reps,

Groupsite and Listserv):

How are your supporting the
MNRS goal of member
engagement? (ex. Awards,

symposia, mentoring, The GRIG actively supports member engagement via soliciting applici
involvement, Groupsite

activity/discussions/media/file
sharing):

Planned RIG Leadership for Upcoming Year (Name & Credentials, Institution & Title, Email)
Chair(s): | jsq Bailey, BSN, RN, PhD Candidate; Univ
Chair-Elect(s): Melissa Harris, BSN, RN, PhD Candidate; |

Past Chair(s):  mary Whipple, PhD, RN; University of Colol



Grants Committee

Representative(s): Debra Jansen, PhD, RN; Ur

RIG Activity Moving Forward

RIG Purpose: The Gerontological Nursing Science RIG (GRIG) is dedicated to the advancement of (

Planned RIG Symposium Title(s)

and Theme(s) during Upcoming  To be determined. RIG members expressed interest and formed workin
Year:

Planned RIG Award(s) during

Upcoming Year: PhD Dissertation; DNP Project; New Investigator; Senior Nurse Scientist; (

Planned RIG Webinars or Pre-
Conference Workshops: To be determined. We will explore our readiness to submit a pre-conferen

Additional RIG Goals and

Objectives for Upcoming Year: 1) Continue to support student engagement and mentorship in the GRIG

RIG Goals and Objectives for Next

Three Years including Strategic ~ 2021-2022: Submit at least one competitive symposium. Prepare for fu
Plan Charges:



	RIG Name: Gerontological Nursing Science
	Date Submitted: 04/05/2021
	Submitter Name: Mary Whipple
	Leadership at RIG Chair Meeting: Mary Whipple, Kim Oosterhouse, Lisa Bailey
	Annual Meeting Date: 03/23/2021
	Number of RIG Members: 133
	Annual Meeting Attendance: 54
	Chair Elect: Lisa Bailey, BSN, RN, PhD Candidate; University of Oklahoma Health Sciences Center; lisa-bailey@ouhsc.edu
	Past Chair: Kim Oosterhouse, PhD, RN; Loyola University Chicago, Assistant Professor; koosterhouse2@luc.edu 
	RIG Highlights: 1) Leadership team met monthly (0700 or 0800 on the 2nd Tuesday of each month via Zoom (supported by the University of Colorado). 2) Goal to continue to build membership and increase communication among GRIG was addressed through additional development of the GRIG newsletter supported by the Csomay Center, University of Iowa. Four newsletters were sent out to all members (May, September, November and February). Leadership received positive feedback from GRIG members on newsletter content and format. Communications Co-Chairs (Marcia Shade and Pei-Shiun Chang) created “How To” video (shown at RIG meeting) to facilitate member transition to GroupSite. 3) To support increased student engagement and mentorship, current and past Student Co-Chairs (Melissa Harris and Lisa Bailey, respectively) completed a survey evaluating the needs of student members (findings presented as poster at MNRS 2021). We also actively engaged student members as part of the awards committee (opportunity for mentored review) and symposium committee (student/postdoc presenters and student co-chair).
	Symposium: We distributed 3 calls for abstracts to our RIG members: 1) Best Practices in Telehealth with Older Adults (joint with HSPI RIG), 2) Research with Older Adults in Times of Crisis, and 3) Behavioral Interventions in Isolation. One competitive symposium was submitted and accepted for the 2021 conference (Research with Older Adults in Times of Crisis: Challenges and Lessons Learned from the COVID-19 Pandemic). Building on the symposium prep work done 2018 conference, we convened 4 groups (via breakout rooms) at our 2021 RIG meeting to develop symposia for the 2022 meeting. These groups included: 1) COVID-19 Vaccine and PPE; 2) Silver Linings of COVID-19’s Impact on Telehealth; 3) Effect of COVID-19 on Vulnerable Older Adult Populations Across Care Communities; and 4) Long term sequelae of COVID-19. Each group identified a leader to facilitate the process of formulating the symposia in collaboration with the RIG leadership.
	RIG Awards: PhD Dissertation Award: Jody S. Blankenship, PhD, RN; New Investigator Award: Karen O. Moss, PhD, RN, CNL
	Additional Activities: Goals: 1) To advance gerontological nursing science through evidence-based practice, research, scholarship and policy; and 2) To influence current and future nursing care delivery to older adults. Objectives/Focus: 1) Serve to connect MNRS members with an interest in gerontological nursing throughout the year. Activities: We published 4 newsletters for our GRIG members; 2) Recognize member’s contributions to gerontological nursing science through awards and dissemination of research highlights. Activities: Highlights were published in newsletters and we are actively working to increase this recognition through GroupSite discussion boards; 3) Advance Gerontological scholarship through collaborations that target shared presentations, publications, research, and policy endeavors. Activities: We are working with NHCGNE to broaden the scope of opportunities and information for our member; 4) Increase student involvement by advancing leadership roles in all committees and activities as well as promoting independent student-identified endeavors. Activities: Our student members actively participated in our monthly meetings and newsletters, actively recruited and supported new student members, and created, disseminated, and analyzed results of a GRIG student interest survey. 5) Provide an opportunity for GRIG members to become involved with, contribute to and provide leadership within MNRS. Activities: We had multiple GRIG members take on leadership roles through reviewing award applications, serving on the communications committee, contributing to the newsletters, and submitting abstracts.
	Support Research & Implementation: The GRIG supports research and implementation through submission of symposia (competitive and guaranteed) for the annual meeting, sending quarterly newsletters to membership to highlight member accomplishments, RIG activities, and opportunities for involvement in the RIG, and through recognizing our members through RIG awards and support for society-wide awards.
	RIG Support Diversity: The GRIG supports diverse membership by encouraging members from all backgrounds with an interest in gerontological nursing science to engage in the RIG. We offer PhD Dissertation and DNP Project awards in an effort to recognize the excellent work of newly graduated members of our RIG engaged in both research and implementation science. We also instituted a “Community Partner Award” in fall 2020 to recognize exemplary partnerships. Engagement of student members is a key priority of the GRIG. Student members make up a large proportion of our RIG members (approximately 41%) and are actively involved in the RIG. We support student engagement and mentorship through the election of student co-chairs to our leadership team, opportunities to participate in abstract/award application reviews, informal virtual gatherings for students/postdoc GRIG members, and support of student-led initiatives. 
	Increase Membership and Communication: Our RIG has actively worked to increase our membership and communication with members. We publish newsletters 4 times per year that are distributed via the listserv and, with the transition to GroupSite, will work to facilitate more frequent communication among members via this platform. We have Communications Co-Chairs who facilitate member engagement and communication by identifying and developing content of interest to our membership (for example, a video walk-through of GroupSite).
	Membership Engagement: The GRIG actively supports member engagement via soliciting applications for 5 RIG awards each year, organizing RIG-sponsored symposia (competitive and guaranteed), and promoting member involvement in RIG leadership and committees (e.g., awards committee, symposium committee). Student and early career members are essential to our continued growth, and we seek to actively engage student members in all RIG activities. Importantly, we also support and encourage student leadership in the GRIG through election of Student Co-Chairs and support of student/early career members elected to other RIG leadership roles. As we fully transition to GroupSite in the coming months, we plan to use this platform to further engage our membership through sharing member accomplishments, research, and activities and facilitating collaboration by helping individuals identify RIG members with similar interests.
	Chair Name(s): Mary Whipple, PhD, RN; University of Colorado, Postdoctoral Fellow; mary.whipple@cuanschutz.edu
	Grant Reps: Debra Jansen, PhD, RN; University of Wisconsin-Eau Claire, Professor and Associate Dean; jansenda@uwec.edu
	Purpose: The Gerontological Nursing Science RIG (GRIG) is dedicated to the advancement of gerontological nursing science and care of older adults through research. Members include researchers, clinicians, educators, and students with diverse backgrounds in aging-related care and practice issues.
	Symposia: To be determined. RIG members expressed interest and formed working groups to develop the following 4 topics: 1) COVID-19 Vaccines and PPE; 2) Silver Linings of COVID-19’s Impact on Telehealth; 3) Effect of COVID-19 on Vulnerable Older Adult Populations Across Care Communities; and 4) Long term sequelae of COVID-19.
	Awards: PhD Dissertation; DNP Project; New Investigator; Senior Nurse Scientist; Community Partner  
	Webinars/Pre-Con: To be determined. We will explore our readiness to submit a pre-conference workshop and consider potential topics for RIG -organized webinar.
	Goals: 1) Continue to support student engagement and mentorship in the GRIG through opportunities to participate in abstract/award application reviews, informal virtual gatherings for students/postdoc GRIG members, etc. 2) Continue building membership and refining communications to foster gerontology relationships, synergy and interconnections with NHCGNE and gerontological nursing science RIGs at other regional nursing research societies. 3) Expand leadership team- Leader Emeriti:  Carol Rogers, Marianne Smith, Lisa Skemp, Kim Oosterhouse, Olimpia Paun; Committee chairs: a) Communications: Marcia Shade, Pei-Shiun Chang; b) Awards: Debra Jansen; c) Nominations: Eleanor Rivera; d) Student Co-Chairs: Shandra Burton, Florence Johnson
	3-Year Goals: 2021-2022: Submit at least one competitive symposium. Prepare for future symposia development. Determine readiness to submit a pre-conference workshop.   2022-2023: Submit a guaranteed symposium.   2023-2024: Submit a least one competitive symposium. Prepare and host webinar for membership.  
	Co-Chair: 
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	Past Co-Chair: 
	Upcoming Chair Name(s): Lisa Bailey, BSN, RN, PhD Candidate; University of Oklahoma Health Sciences Center; lisa-bailey@ouhsc.edu
	Upcoming  Co-Chair: 
	Upcoming Chair-Elect: Melissa Harris, BSN, RN, PhD Candidate; University of Michigan; mharrisl@umich.edu
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	Upcoming Past Chair: Mary Whipple, PhD, RN; University of Colorado, Postdoctoral Fellow; mary.whipple@cuanschutz.edu
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